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¢ Fuiji Seal



{ Fuji Seal

F—AEETEE: BA/ KN /BN (PAGOED) /727> (12 RED)

Data coverage: Japan/ Americas / Europe (Including PAGO)/ ASEAN(Including India)
RIBOH, RiER-S2IBHIEV

Only for Environment, please refer to the last page.

F—AEEETEAM: BA/FSPT(54)/FSH(A>R)20215F48~2022438. A2 2021€18~12H
Data collection period: Japan/FSPT(Thailand)/FSH(India): Apr 2021- Mar 2022/ Others: Jan 2021- Dec 2021

Jd-RL—MHNF>R Corporate Governace

s USHSBECIZEW (P.1)
fffgi?%z'ﬁ http://www.fujiseal.com/jp/pdf/gabanansu.pdf (B4)
ﬁ/ \T)X Y http://www.fujiseal.com/en/pdf/gabanansu.pdf (EN)
Governance W*U 'J)’]’éﬁ’é(?’:&b\
Structure http://www.fujiseal.com/ip/about/governance.html (B7)
http://www.fujiseal.com/en/about/governance.html (EN)
BRI B RS U HSBECIEE N
Election criteria for directors https://ssl4.eir-parts.net/doc/7864/ir_material2/184346/00.pdf#page=9
B B RECEODIREIRTT B am R ECEOZFRTS
Separation of the Chairman of the Board and CEO Concurrently serving as Chairman of the Board and CEO
By 2019 % 20206% 202145
Unit FY2019 FY2020 FY2021
BB = DORERY A
) 8 6 6
Board of directors structure Person
BUER (1) -
Board of Directors AU % 50.0 66.6 66.6
Outside directors
SRR % 12.5 16.6 16.6
Female directors
RO el 5 6 1
Number of board meetings Session
= B 9 10 is
Total Days of board meetings Days
AL R
i % 100.0 100.0 100.0
Board meetings attendance
HEREALOM A c s s
Nomination committee structure Person
A"
PR % 80.0 80.0 80.0
Outside directors
m y
IR % 20.0 20.0 20.0
Female directors
e R AR [ 8 13 1
Number of nomination committee meetings Session
SRENE RO A s s s
Compensation committee structure Person
AR o
EFEES Outside directors % 80.0 80.0 80.0
¥ " TR
Commitee SRR % 20.0 20.0 20.0
Female directors
RN =B ShIMEL ] 8 8 5
Number of compensation committee meetings Session
EBRELOBH N 4 4 4
Audit committee structure Person
A"
PR % 100.0 100.0 100.0
Outside directors
m y
SUIEHRARAL % 0.0 0.0 0.0
Female directors
BEAS IR = O\ 4
BAREAMES [ 6 . 9

Number of audit committee meetings Session




¢ Fuji Seal

J-RL—MHNF>R Corporate Governace

B 20214FE
Unit FY2021
AL A 39
Composition of officers Person
[=F: 2.7
?rﬂbé Japan .
board member *,)\H 0
THEE Americas %
Female officer E’X'J‘H
Europe 20.0
77> 45.5
ASEAN )
XIS =WATH—Faf VB SRR (2021F12HKR)
mE  REBMORECETSEE U HBIRIEE
Compensation  Compensation policy https://ssl4.eir-parts.net/doc/7864/yuho_pdf/S1000E48/00.pdf#page=44
&t FSGTE. #BE LOVRIEFHEEL. SRAERM _ LEE2LLE(C, 2DY
ity A%/ RICEBHZREBECEIRI DL, MREFRLRICEYI TR
BRI - LB 4TS, VRV BIBOREARSEEL. [TIL-TURVE
R EEDHTVET,

FSG anticipates management risk, raises awareness, and manages it appropriately, by
minimizing those risks, and taking appropriate and effective responses when problems
occur. We have established “Group Risk Management Rules” as our basic management

policy.
RIS AVh
Riskemanagement ) YR EEE S B (CRMET BHDEEILL T, [T - TRt E
Structure (RE|HTIE) - [ - THIEUZ SHREEE (VRSB LST

/) 1ZBUTWEYS. Feo BA KM BRI - 727> Q4SS NT,
MRS EEE | ZEVNTLET .

We have a “Group Chief Officer” (CEO) and a “Group Risk Management

Officer”(Chief Risk Management officer) to appropriately implement risk

management activities. We also have “Regional Chief Officers” in four regions: Japan, the
Americas, Europe, and ASEAN.

{RIBRMmAE http://www.fujiseal.com/ip/pdf/standard.pdf (B%)
Code of Ethics http://www.fujiseal.com/en/pdf/standard.pdf (EN)
« —— - 1 http://www.fujiseal.com/jp/about/governance.html (B%)
IT5AT>R fﬁi{l: i B =
Compliance http://www.fujiseal.com/en/about/governance.html
S HSBBER
] . JEH % Z RN/
ﬁauya_ﬁ E,&Bﬁ.ﬂ:ﬁﬁ' X https://www.fujiseal.com/jp/csr/pdf/anti-bribery.pdf (B%)
Prevention of bribery and corruption
https://www.fujiseal.com/en/csr/pdf/anti-bribery.pdf (EN)
=21l 20194 20204 20214%
Unit FY2019 FY2020 FY2021
RENRE - R T A2 “
Number of breaches of the laws related to anti-bribery and Ie 0 0 0
anticorruption ase
IV=TAVTFATIAEERT "
BB BRIFE Case 4 7 0
Number of cases discussed at Group Compliance Committee
Number of serious compliance violations Case
PIEBERHIRES (R 3) Gl 6 14 13
Number of reports received by Whistleblowing System Case

Fuji Seal Group ESG 2021 DATA BOOK
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( Fuji Seal
Jd-RL—MNF>R Corporate Governace

(*1 : BRERRE. REKREBRET, BE. BHOIBEFER(E. 1EORET2A™ICHSE:REZFRRICL. 2021FERFON15HHBIE5T4685RH
BOFERZTOTHD. R RRENHOLEDEHRITEERFEN20EBIHDEU . INTOEMFRR(CEIIFR (FEAIEEHE THBEIFR, )|
RRUHSEHR4E) MERELTVED. )

(*1 : From the General Meeting of Shareholders to the following General Meeting of Shareholders.The Meetings of Board of Directors, in principle, deliberates for two
days at a time. In FY2021, directors met for a total of fifteen days and deliberated for a total of more than 46 hours, and there were 20 written resolutions.All
directors (President and CEO Okazaki and Director Representative Officer and COO Shirokawa and four outside directors) attended all Meetings of Board of
Directors.)

(F2:BECEAREEES X, PEMEZAKEHEIZITFMTOAEREZVWVET, )

(*2:These serious compliance violations refer to compliance violations that significantly impact management and result in significant loss to our corporate value.)

(% 3 : NEREREORRY-ZaVGEREEINTVEY, INTOFSGRE -HENFIAI LN TEXT. )

(>< 3 : FSG Personnel can access Whistleblowing System, which has been setup in each region.)

Fuji Seal Group ESG 2021 DATA BOOK
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¢ Fuji Seal

IRIE Environment

USRIz
IV TEBEARS & Please refer to the link below
Group environment policy http://www.fujiseal.com/jp/about/environment.html @P)
http://www.fujiseal.com/en/about/environment.html (EN)
==ty 2019%E 2020€E 20215E
Unit FY2019 FY2020 FY2021
e g e TSR 5
S ISO_IA}OO li’iiﬂ‘?*/X/ }\/X Approved facilities Number 9 1 1
REvRIA N THGES
Environment Environment Management System (EMS) V=524 ||
Management - 1SO14001 Certification Eif:";:;: ?a)te(*4) E‘J}/;: 56 61 61
RISEMR S OB .
IES * #
Number of serious violations of HFHFE ) N 2 0 0 0
environmental laws Number of sanctions(*5) Number
RIZEIEDSEH - HIE 8 (s) "
Number of other environmental Number of incidents and 2 3 2 2
related incidents and complaints complaints(*5) Number
N iion MWh 382,746 432,879 478,329
Total Energy consumption
ENHERE HE  mwh /169,152 v 196,810 v 194,543
Electricity Total
A& 50,005 46,143 46,404
Japan
M 71,842 70,275 72,921
AR Americas MWh
Breakdonn R 40,530 40,112 35,842
Europe ! ! !
) rery 6,775 40,280 39,376
TRIVE- ASEAN
Energy ﬁﬁ@ﬁg BE - mwh /213,594 236,069  « 283,786
A& 101,218 102,408 104,226
Japan
) ol 48,447 51,705 91,495
AR Americas MWh
i
Breakconn ERA 60,061 55,653 61,946
Europe ! ! !
rers 3,868 26,303 26,119
ASEAN
TRIVE-F5 LR MWh/E75F 5,29 >.48 >.69
Consumption per sales unit MWh/ million ¥ ’ ! !

(*4: BSECEUTUBLSBICE DLW TEHLTLEY)

(*4 : The percentage of certification coverage is calculated based on number of site)

(*5 : K K. HERERIBEBEDZARBICOVTHERL THD, HIFEEEEREDITELDNZELEY)

(*5 : The Sanctions include administrative penalties such as fines for environmental laws and regulations related to water, air, soil, etc.)

(V 1 SREEEHRDD. SGSSv/ UMR R (CLZE = BRI Z MBI FIvIN—V%MAF I TVET
U5 © https://www.fujiseal.com/jp/csr/pdf/third-party-verification. pdf)

(v : The values with check marks indicate that they have been verified by a third-party audit by SGS Japan, Inc.

Refer to the link:https://www.fujiseal.com/en/csr/pdf/third-party-verification.pdf)

Fuji Seal Group ESG 2021 DATA BOOK

4—y



¢ Fuji Seal

IRIE Environment

==tiv2 2019€E 2020€E 20215E
Unit FY2019 FY2020 FY2021
HokE 2 m 274,235 328,446 372,849
Water intake Total
LK 206,290 269,390 281,217
Surface water
"
L LN m 46,634 37,633 22,132
Type Groundwater
LEAK 21,311 21,423 69,500
Industrial water
ARl m 2,440 2,440 2,440
Recycled water
KOVGA))L - BEFIREIES
Ratio of water recycled / reused % 0.9 1.0 0.7
7k IKEEFE m 124,970 88,673 154,640
Water usage
Water = =
HOKE o) o n 149,265 239,773 218,245
Water discharged (*6) Total
o 0 0 0
Sea
o AGEE 7,750 8,224 8,279
ik River m
e MF 0 0 0
Underground
K 141,515 231,549 209,966
Sewage
BOD#fti=
HEK@E (+7) BOD emissions t 8.87 9.97 17.25
Wastewater -
Quality () CODHkitiER t 12.05 11.35 21.84
COD emissions ' ' '
==tiy2 2019€E 2020€E 20215E
Unit FY2019 FY2020 FY2021
A=, SO X FEEE )
ERE SOx emissions (*9) t 26 28 2.60
Air pollutants NO x #HEHZE (x10) t 19.8 24.4 30.9
(*8) NOx emissions (*10) ' ' '
VOCHHLE 10 t 613.3 2488.2 3410.5

VOC emissions (*11)

(*6: HEKA—5—-DEIERFEUKE =HKBLLTVEY)
(*6: The facilities without drainage meters consider water intake amount as its discharge amount)
(*7 : BRHEKERFIZRIIHROFESTLTVET)

(*7:Wastewater emissions are calculated only for those subject to wastewater regulations)

(* 8 : SOx. NOXICBU TIFARMER DREURBEZ AL TEHRLTLEY)
(* 8 : SOx and NOx are calculated with conversion coefficients per fuel type)
(*9:SOX{RE5I AT : FaFEMRT, HROE— (2012) , EEFRLER NOx, SOx, PM HREFERT —IR-R (EF-JASS,ver.2) , HBKIRIGEAFR > S—, Mz
TRUEANEIRIBEATORR, K.
(*9:S0x coefficient source: Keisuke Nansai and Yuichi Moriguchi (2012), NOx, SOx and PM emissions factors of Japanese stationary sources (EF-JASS, ver.2), Center for Global
Environmental Research, National Institute for Environmental Studies, Ibaraki, Japan )

(*10:NOXR#EI AT : IWIRMAMBEOSATAIANKS AN AT L BBREEEFIT)

(*10:Nox coefficient source: Environmentally friendly logistics mangement system by METI)

(*11 : VOCHEE2EVOCHUIBEBZHEL CVRBIMLRICTEELTVEY . BASNSEREE2ZEUSIWVTHEEZD5. 1>FEE060%. BRIEEND100%%
VOCURELTEELTWEY, )

(VOC emissions are accounted for at sites without VOC treatment equipment.Consumption=Purchase-Disposal, and 60wt% of inks consumed and 100wt% of solvents consumed are

considered as VOC.)

Fuji Seal Group ESG 2021 DATA BOOK
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¢ Fuji Seal

IRIE Environment

=172 2019%E 20205 20215
Unit FY2019 FY2020 FY2021
TR+ -ERCO2 SR £-CO: V141,122 V161,761 v 166,718
Energy related CO2 emission
21-71 V45,596 V49,561 58,432
Scope 1
t-CO.
23-7 2 V95526 v 112,200 v 108,286
Scope 2
IR —ERCO2HHE(RI-T1. 2) t-CO./
7o L BIREAL B5AMA 0.85 0.93 0.94
Energy related CO2 emissions (scope 1 and 2) per sales unit t-CO:/ million
IREZNRAR . e = e -
Greenhouse gas I*}L:F_E’ECOZ}#tﬂi(X]_j 1. 2) t-CcO / ELEEE . 20].7£|E Base year: 2017
S SEEMEE ’ Eg—ﬁﬂi 1 2023 Target year: 2023
Target of energy related CO2 emissions(scope 1 and 2)per ﬁEF‘:J BEf{ZERENAL : 0.85 (A6%)
sales unit £-CO:/ million Target intensity
FIFNF R m RN ABF L=
(Z3-71) t-CO. - - 30,607
Non-enerqy related GHG emission (Scopel)
VOC t-CO. - - 25,166
HFC t-CO: - - 5,441
— S *
23-7'3 A7TU L (12) £-CO: 158,556 431,662 537,625
Scope 3 Category 1 (*12)
==tiv} 20195E 20205 F 20215 F
Unit FY2019 FY2020 FY2021
RS - t 24,102 31,284 29,426
Amount of waste by criteria
Hazardous waste(*13)
R IFEERERM13)
Waste Non-hazardous waste(*13) t 21,629 27,642 26,843
XFUPLITATI 6,207 7,226 7,448
Material recycling
WR UYL 10,130 15,905 11,801
Breakdown Thermal recovery t
p:hva
Lol 5,776 5,027 7,594
REEIO>(HFC) i
Alternative refrigerants (HFC) t-C0:eq 180 217 5441
S S (L A R VN1
PRTRIAZZE 1B E( L FYEHEHE LS E Total amount kg 13,351 11,516 12,170
reported for PRTR Class 1
e >z
Chemical substances l\”/I/ 19 343 307 262
~ Toluene (*14)_
PR 1.39A%Y5> kg 13,000 11,200 11,900
Breakdown 1.3 Dioxolan
AFWFTHY 8 9 8

Methyl naphthalene

(*12: Z3-T3(H70V1): 2019FEFHA. A/ REWRICETE, 2020FFEL0EHHLRE) 0/ ULTHEAL TEEL TEHEY)

(*12: Calculations for fiscal 2019 include Japan and Switzerland, and the number of sites for the calculation has been expanded globally since fiscal 2020.)

(*13: HEEW: 1>+ B8R B 7N / IFEEEY: T3RFv). . 8. 2oft)

(*13: Hazardous waste: inks, solvents, acids and caustics / Non-hazardous waste: plastics, papers, metals and others)

(*14: 2018FENSEESEEIEELTVETY)

(*14: The calculation method has been corrected since FY2018)
(V : SRR OZD. SGSTv) MRS LD E =R 2RI TAECRF VIR - VM TVET .
U958 © https://www.fujiseal.com/jp/csr/pdf/third-party-verification. pdf)

(v : The values with check marks indicate that they have been verified by a third-party audit by SGS Japan, Inc.

Refer to the link:https://www.fujiseal.com/en/csr/pdf/third-party-verification.pdf)

Fuji Seal Group ESG 2021 DATA BOOK

6 -



¢ Fuji Seal

& Society

N3

Human rights

AEDEE

Respect for human rights

U OBRRIZEW JIL—TF NiER S
Please see Group Human rights policy
https://www.fujiseal.com/jp/csr/pdf/human-rights.pdf

https://www.fujiseal.com/en/ir/disclosure/ (EN)

Py

ERCHIIHS%E

Equal Employment Opportunity

UDHSHBEIEELY (RIBHHSE (P4)  Please see Code of ethics (P.4)
http://www.fujiseal.com/jp/pdf/standard.pdf (JP)

http://www.fujiseal.com/en/pdf/standard.pdf (EN)

HZIRIR

Workplace environment

USHSHEIEELY (RIBHHSE (P.4) Please see Code of ethics (P.4)
http://www.fujiseal.com/jp/pdf/standard.pdf (IP)

http://www.fujiseal.com/en/pdf/standard.pdf (EN)

By 2019 % 20206% 202145
Unit FY2019 FY2020 FY2021
ZRIEHIDHER %+ 0 0 0
Number of discrimination cases Case
B 0 0 0
Japan
K
iR Americas ad 0 0 0
Criteria E’Xl}\l\l Case
Europe 0 0 0
7> 0 0 0
ASEAN
NEE B # 0 0 0
Number of human rights-related complaints Case
B 0 0 0
Japan
KM
AER Americas Vad 0 0 0
Criteria E’Xl}\l\l Case
Europe 0 0 0
77> 0 0 0
ASEAN
RESBICEILTEULWRINBEEER BN BRI # 0 0 0
No. of workplaces considered to be at significant risk for child labor Case
B 0 0 0
Japan
KM
AER Americas s 0 0 0
Criteria E’)U\N Case
Europe 0 0 0
Tery 0 0 0
ASEAN
IBESECBILTELVWIRINDDEEZSNDY T4
. %
V=15 Case 0 0 0
No. of suppliers considered to be at significant risk for child labor(*15)
(*15: BAOH)

(*15: Japan only)

Fuji Seal Group ESG 2021 DATA BOOK
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¢ Fuji Seal

& Society

=21l 20195E 20205 F 20215F
Unit FY2019 FY2020 FY2021
S SENCBIL TELVWRINSHBEEZSNSEEFID o
351 Case 0 0 0
Number of workplaces considered to be at risk of forced labor
B 0 0 0
Japan
K
AER Americas ad 0 0 0
)\1§ Criteria E’Xl)\l\l Case 0 0 0
Human rights Europe
77> 0 0 0
ASEAN
SIS ECBIL TELWRINGREEZSNST T 5( .
V=D (+15) Case 0 0 0
Number of suppliers considered to be at risk of forced labor (*15)
(*15: BAOH)

(*15: Japan only)

ZARIECRIT oEATT &

Standard policy on diversity

U HSBEIEEL (BIBHISE (P.3-4) Code of ethics (P.3-4)
http://www.fujiseal.com/jp/pdf/stariaRyd.pdf
http://www.fujiseal.com/en/pdf/starf@ibd. pdf

D—=I314TNGOADEZTS
*J)—T NEF5ETLOTRNE

Employment and working conditions
(Reference: Human Resources Policy)

fEEEREOEILONT Y AZRBET, JHESRRADHRICOBNZER
OBDFHEEZTVEEY ., AJRERMGE}. R ERMZRHELET.
Tl HENESORREZTILZEMUET .

We continue to improve on how employment should be, in order to maximize the business
output with work life balance. We provide flexible working conditions where possible and
encourage employees to take good care of thier own health.

FRENDSS 2 LE=R

Gender pay gap

BERECBZOERIEVFEA

There is no gender difference in the calculation standards

regs
oo RACHIIBBARNE
¥ —TF KB E LR
Joining Fuji Seal Group
(Reference: Human Resources Policy)

FATE FEEOL B, EfE. =3 A 5. BE.
TERIEE, FIREEREINESA. TR HE0S
AN=F4ZN FEiRRD. BEMNRAMEEZ 115
HITLOOBNBEEZTVET .

In recruitment candidates' origin, nationality, religion, race, gender, disability, sexual

orientation or age are insignificant. We believe that rich diversity among our employees
boosts heated discussions , and which leads to innovation.

=21l 20195 /E 20205 20215F
Unit FY2019 FY2020 FY2021
femRme A 6,200 6,251 6,256
Total number of employees Person
BA 2,294 2,344 2,323
Japan
K
MR Americas A 1,118 1,177 1,235
iteri ot
Criteria O Person 1,395 1[322 1,196
Europe
rers 1,393 1,408 1,502
ASEAN

Fuji Seal Group ESG 2021 DATA BOOK
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¢ Fuji Seal

& Society

=21l 20195E 20205 F 20215F
Unit FY2019 FY2020 FY2021
S
feEBBEIE Vole % 68.3 67.9 68.8
Gender ratio kg 31.7 32.1 31.2
Female
S
a4 i 68.9 68.8 68.6
Japan it 31.1 31.2 31.4
Female
S
S A 76.9 77.4 76.1
Americas RIE 23.1 22.6 23.9
WER Female %
Criteria %'E
- Ao 75.2 74.3 75.2
Europe it 24.8 25.7 24.8
Female
S
T i 55.7 54.3 57.9
ASEAN it 44.3 45.7 42.1
Female
E#aE %T% 71.6 70.7 70.4
Permanent QM'?ES
ERZH employees | 28.4 29.3 29.6
Employment F%E %
contract FeiSERE Male 44.3 46.8 42.7
Temporary |
employees ﬁ'ﬁ 55.7 53.2 57.3
Female
= S
xs PJ—.EH:Et o 74.8 74.1 73.3
Employees employees it 25.2 25.9 26.7
E|$ Female ’ ' '
N kRS Bt 43.2 43.8 37.9
Temporary |
employees ﬁ'ﬁ 56.8 56.2 62.1
Female
ExtE Bt 76.8 77.5 76.2
Permanent |
" employees ﬁ'ﬁ 23.2 22.5 23.8
SO Female
AMEIICas e e %ﬁ 87.5 75.9 60.0
Temporary |
employees ﬁ E 12.5 24.1 40.0
Female %
ExtE Bt 75.4 74.5 75.2
Permanent
o8
B’)\TJ‘H employees Female 24.6 25.5 24.8
EUr0Pe e %ﬁ 72.1 70.9 75.0
Temporary |
employees ﬁ'ﬁ 27.9 29.1 25.0
Female
E#aE %ﬁ 59.4 57.3 58.0
Permanent |
7t7> employees Fiii 40.6 42.7 42.0
ASEAN gt o Bt 37.4 36.5 33.3
Temporary |
employees ﬁ E 62.6 63.5 66.7
Female

Fuji Seal Group ESG 2021 DATA BOOK
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¢ Fuji Seal

& Society

=172 2019 % 20206% 20214%
Unit FY2019 FY2020 FY2021
B2 St 70.8 70.6 69.9
Full-time ;,?;
EFH@%E;E employees Fermale o 29.2 29.4 30.1
Employment types 3'5%«2}] %1% ° 27.7 26.9 26.5
Part-time 1
employees 2 72.3 73.1 73.5
L) Bt 71.7 71.4 71.2
Full-time .
EZK employees anlai 28.3 28.6 28.8
Japan 3 %;'Ii 19.2 18.6 18.6
Part-time .
employees ﬁ'i 80.8 81.4 81.4
Female
) HiE 76.9 77.4 76.0
, _ Full-time g,?;
wES S employees Femalo 23.1 22.6 24.0
Employees ) "
Americas IERE %la% 0.0 100.0 0.0
Part-time "
employees ﬁ li 0.0 0.0 100.0
Fema.le %
L] %'i 77.8 77.4 74.7
Full-time
o4
E)\h'}‘H employees Female 22.2 22.6 25.3
Europe 3 %;'Ii 38.7 36.0 39.0
Part-time .
employees ﬁ li 61.3 64.0 61.0
Female
e Bt 58.2 57.7 59.5
Full-time "
7t7> employees anlai 41.8 42.3 40.5
AoEAN SERIEh Bt 0.0 0.0 0.0
Part-time .
employees ﬁ li 0.0 0.0 0.0
Female

Fuji Seal Group ESG 2021 DATA BOOK
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¢ Fuji Seal

& Society

=21l 20194 20204 20215F
Unit FY2019 FY2020 FY2021
30m%KiiE 58.7 49.1 41.7
Under 30 years old
TEEEFRERALLR 30m%~507%
Percentage of new employees hired From 30~50 years old % 35.7 371 407
507%i#8 5.6 8.7 17.6
Over 50 years old
30 58.5 86.9 55.1
Under 30 years old
A 30m%~507% 33.3 9.7 26.8
Japan From 30~50 years old ' ! ’
507%i#8 8.2 3.4 18.1
Over 50 years old
30K 40.0 32.4 35.2
Under 30 years old
e M 304 ~504% 44.4 49.3 42.7
Employees Americas From 30~50 years old ' l l
S0 15.6 18.4 221
Over 50 years old
%
30 47.5 23.0 24.5
Under 30 years old
hl\\ ~
B 307~ 507% 44.9 52.0 45.4
Europe From 30~50 years old
5078 7.6 12.6 30.1
Over 50 years old
30K 70.5 73.4 52.3
Under 30 years old
7T 308%~504% 295 26.6 40.5
ASEAN From 30~50 years old : ’ '
507m%i8 0.0 0.0 7.2

Over 50 years old

Fuji Seal Group ESG 2021 DATA BOOK
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¢ Fuji Seal

& Society

i 20195 202045 2021475
Unit FY2019 FY2020 FY2021
30 47.2 33.6 40.8
Under 30 years old
P2 = o 523 ~
REESMEOLR 304E~504% % 40.6 44.1 39.8
Percentage of new employees turnover From 30~50 years old
50%%#2 12.3 22.3 19.4
Over 50 years old
30 41.9 38.6 34.1
Under 30 years old
B4 3075~ 507% 38.2 37.7 38.4
Japan From 30~50 years old
507%i8 19.9 23.7 27.5
Over 50 years old
30 33.3 21.8 26.8
Under 30 years old
eS|
Employees *U‘H 307%~50% 44 .4 43.0 47.0
Americas From 30~50 years old
507%i8 22.2 35.2 26.2
Over 50 years old
%
30 40.5 33.3 27.5
Under 30 years old
hl\\ ~
B 307%~507% 50.4 52.9 47.3
Europe From 30~50 years old
5078 9.2 13.7 25.1
Over 50 years old
30 64.9 51.9 72.6
Under 30 years old
7T 3075~ 507% 33.6 44.2 26.8
ASEAN From 30~50 years old
5078 1.5 3.9 0.6

Over 50 years old

Fuji Seal Group ESG 2021 DATA BOOK
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¢ Fuji Seal

& Society

==tiv} 20195E 20205F 20215 F
Unit FY2019 FY2020 FY2021
S
o i % 13.9 7.6 9.9
Full-time employees turnover rate §'|E
Fomate 11.0 8.3 9.7
S
a4 o 5.8 4.4 5.5
Japan ik 6.3 5.9 7.0
Female ! ' '
S
e o 21.8 13.1 10.9
Americas ﬁ"i
AR Fomare % 17.7 16.9 15.9
Criteria %1&
B Vale 97 7:9 14.9
Europe ﬁ"i 6.9 5.9 11.1
Female ! ' !
S
T i 18.5 5.0 12.1
, - ASEAN kgt
wEs o 13.0 4.4 9.3
Employees 1 ASIEDE IR 55 EHBF R RE 2 104.4 2126.7 1.848.3
Annual total working hours per employee Hours ! ' ! ' ! '
B 2,102.8 1,991.0 2,016.6
Japan
K
Armerions B 2,353.8 2,326.0 2,164.3
B
BRI Hours 1,843.0 1,909.5 1,917.4
Europe
rers 2,125.1 2,280.3 1,856.4
ASEAN
FAFIRERR GFEEE)
Monthly overtime working hours (non-management level) 13.0 16.9 14.0
B& 21.3 20.3 22.7
Japan
KM
Americas E%FEﬁ 19.4 226 28.2
Bf)w\H Hours 19.7 15.3 8.8
Europe ’ ' ’
ey 18.3 17.3 17.1
— - ASEAN
BEROS I % 23.9 26.2 18.8
Ratio of female employees at management level
B& 6.2 7.9 8.4
Japan
KM
W%R Americas % 31.8 33.0 21.8
Criteri ERAN 20.0 21.4 18.5
Europe ’ ' '
ey 37.5 42.4 51.1
— ASEAN
RBBOLIELLE % 33.1 32.3 46.2
Ratio of females hired
B& 39.2 37.9 38.6
Japan
KM 24.4 27.9 39.3
SIS, = WER Americas %
T Criteri ERAN 26.6 21.4 23.9
Diversity Europe . . .
ey 423 41.7 66.0
— _ ASEAN
FRERFROL LR
Percentage difference in average employment years for female to male % - - 91.3
employees
B - - 68.9
Japan
K i, -
W%R Americas % 70.6
Criteria E)\h’}‘l‘| - -
Europe 953
7> - - 132.7
ASEAN )
P SRR 15) % 2.29 2.26 2.19
Employment rate of workers with disabilities(*15) ' . .
(*15: BAOH)

Fuji Seal Group ESG 2021 DATA BOOK
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¢ Fuji Seal

& Society

=21l 20195E 20205F 20215 F
Unit FY2019 FY2020 FY2021
S
ByE% i 50.0 49.5 46.7
Childcare leave %
acquisition rate Q'E 98.9 98.9 98.5
Female ’ ) .
S
E|7.'K Male 00 65 6.7
Japan Eegs 100.0 100.0 100.0
Female
BRIk " St 100.0 100.0 100.0
Chi KM Male
ildcare leave X ﬁ"i
Americas - 100.0 100.0
Female %
S
B i 100.0 91.7 80.0
Europe Eogs 100.0 100.0 100.0
Female
S
rer> Male 0.0 0.0 0.0
ASEAN o4 96.7 95.7 93.8
Female
BisRo1Eh B 100 100 100
;—2—_'_4 Male %
Return-to-work oy 100 97.2 89.6
rate Female
S
- 1 100.
I-FAITNGY BA Vale ” e
X Japan Fillai 100 100 968
Work-life balance
S
e o 100 100 100.0
Americas oy 100 100 100.0
Female %
S
B o 100 100 100.0
Europe ﬁ"i 100 - 1000
Female
BRIk . Stk - - -
Childc:re leave rer> Mfle
ASEAN o4 100 91.7 60.0
Female

IR OEEB DEER
Retention rate
XAEIRIS 1 SRR AL TR % 84.9 95.0 86.6

Calculated by number of employees who have
retained for 1 year after returning to work

B 100.0 100.0 100.0

Japan

M - 100.0 83.3

Americas
%

BRI 71.4 80.0 70.0

Europe

Tery 83.3 100.0 67.0
ASEAN

Fuji Seal Group ESG 2021 DATA BOOK
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¢ Fuji Seal

& Society

By 2019 % 20205 20215
Unit FY2019 FY2020 FY2021
A, k /E;—R
FHERREG % 69.6 73.1 76.1
Paid leave acquisition rate
ElZ'KJapan 68.5 60.5 62.7
KM americas - 74.9 89.9
BRI europe 89.5 96.0 95.5
7T > AseAN 50.8 60.9 58.2
D=IDF1ITNTY o s
EFRERERAOIR 15
A Rehiring rate of employees after their retirement(*15) % 83.3 100.0 89.3
Work-life balance
TERIRESE R (+15) A 0 0 1
Number of employees taking nursing care leave(*15) Person
FEESIAR % - 44.4 44.4
ElZ'KJapan - 0.0 0.0
K Americas - 100.0 100.0
E"X‘ ‘|‘|Europe - 50.0 50.0
7T > AseAN - 20.0 20.0
RESZ2 VN
— ABDOERITIIFHER Management g4 19.1 14.9 11.2
Average annual training time per _ F;ours
employee IE#E 18.3 18.9 6.9
Full-time employees ' ! '
Nided) 0.5 0.5 0.6
=N Management
Japan =
~ E#A 0.4 0.4 0.4
Full-time employees
NAIAT K
IN-Z=1 S Management 18.6 27 36.5
Human Resources )
Development Americas Naan-| 15.8 11.3 20.6
PC_ER Full-time employees E%FEﬁ
Criteria 23, Hours
Nl 46.5 45.2 7.2
E)\h’}‘l‘|(*18) Management
Europe =
~ E#A 51.9 60.0 6.5
Full-time employees
Nl 10.8 4.3 0.6
77> Management
ASEAN =
~ E#A 5.3 3.8 0.1
Full-time employees
(*15: BAOH)

(*15: Japan only)

(*18: Fuji Seal Europe B.V./Fuji Seal Iberia, S.L.U. /Fuji Seal B.V./Fuji Seal Europe S.A.S%BR<)
(*18: except Fuji Seal Europe B.V./Fuji Seal Iberia, S.L.U./Fuji Seal B.V./Fuji Seal Europe S.A.S)
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¢ Fuji Seal

& Society

=172 2019%E 20205 20215
Unit FY2019 FY2020 FY2021
REREEEEHK A
PN ~TNFATOSTINEHIAL person 66 68 a0
FEiBLFvUT7HRCEUTER NFRIAT N 98.9 100.0 99.7
MRLE1I-2ZITOSHEED Management
aa %
Rate of employees getting performance FHe
appraisals for career development Full-time employees 98.1 98.7 98.9
Mkt 100.0 100.0 100.0
Elz'K Management
Japan =
_ EHA 96.9 97.6 98.1
Full-time employees
o 100.0 100.0 100.0
K
Americas =
_ E#A 100.0 100.0 100.0
A,EZ%‘ESZ P\]ER Full-time employees E%FEﬁ
Human Resources Criteri WS Hours
Development e 7*/X/ }\ 95.6 100.0 97.8
E)\h’}‘l‘|(*19) Management
Europe(*19) =
_ E#A 95.3 98.9 98.3
Full-time employees
Mkt 100.0 100.0 100.0
7t7> Management
ASEAN =
_ E#A 100.0 100.0 100.0
Full-time employees
TAT TN O C{:fe 5988 5991 6788
ElZ'KJapan - - 6347
K Americas - - 201
E"X‘)‘N Europe - - 156
7T > AseAN - - 84

(*17: Fuji Seal Packaging De Mexico, S.A. De C.V.Dd*)
(*17: Fuji Seal Packaging De Mexico, S.A. De C.V. only)

(*19: Fuji Seal Europe Ltd.ZBR<)
(*19: except Fuji Seal Europe Ltd.)
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¢ Fuji Seal

& Society

==tiv} 20195E 20205F 20214E
Unit FY2019 FY2020 FY2021
HESEE ¥ *
Number of labor accidents Case
EZ’KJapan 4 5 2
K Americas “ 32 20 6
E’)Z‘}‘H Europe Case 12 8 20
727> AsEAN 0 2 2
EERAER («
FREREE (20 - 4.69 2.93 2.59
Frequency ratio
EZ’KJapan 0.83 1.08 0.43
K Americas 12.59 7.29 2.99
E’X‘}‘|‘|Europe 5.35 3.03 8.72
727> AsEAN 0.00 0.31 0.72
3R (*
S (21 - 0.05 0.06 0.05
Intensity ratio
EZ’KJapan 0.00 0.04 0.01
FHETREE
Occupational safety K Americas 0.09 0.11 0.09
and health -
E’X‘}‘|‘|Europe 0.09 0.08 0.14
727> AsEAN 0.00 0.00 0.00
=E=h7d *
Injury rate
EZ’KJapan 0.17 0.22 0.09
K Americas 2.52 1.46 0.60
E’X‘}‘|‘|Europe 1.07 0.61 1.74
727> AsEAN 0.00 0.06 0.14
2B LOTETE A 0 0 0
No. of business fatality cases Person
EZ’KJapan 0 0 0
K Americas A 0 0 0
BRI Europe Person 0 0 0
727> AsEAN 0 0 0

(*19: Fuji Seal Europe, LtdO#HERARIEESE)

(*19: only Fuji Seal Europe, Ltd uses holidays for labor accidents)

(*20: EEE B BICLITEER LK EIFRHEx1,000,000)

(*20: Frequency ratio: number of fatalities due to occupational accidents+total actual working hoursx1,000,000)
(*21: SREEER JERFSEIRL A IR TR EEFEE 1,000)

(*21: Intensity ratio:number of days work performance affected+total actual working hoursx1,000)

(¥22: B HEER (IR) (EEXEMHE (RMAEKEEZZTBL) x200,000+255@E DRI EIFREEL)

(*22:Injury rate (IR) :Number of labor accidents x200,000-+total working hours of all employees)

B 20194 % 20204 20214
ﬁ@' 5‘:%?7\‘\/)( Unit FY2019 FY2020 FY2021
M FSSC22000 18.5 17.9 21.4
et PRI FETBOEE %
system Certification 1S045001 - - 3.6
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¢ Fuji Seal

7 —A%5tEiHE (Data Coverage)/ 7 —#%%:tHifE(Data collection period) [Environment]

THEETEIH  LITRSR
Data coverage: Please refer to the table below.

T—HEETHART BA/FSPT(54) 2021548 ~2022438. £t 2021F18~12H
Data collection period: Japan/FSPT(Thailand) : Apr 2021- Mar 2022/ Others: Jan 2021- Dec 2021

BN (—EVERPIRO R
o IMBYE Packaging production f‘%{ﬁ . x5 éifiﬂfffs (e
{Z. R&D Office. R&D i Air pollutants Scope 2 Scope 3 substances
e i/ Tukuba [ [ [ [ [ [ ] [ ] [ ]
e  %&iR/Nabari (] [ [ [ o o o o
o I/ Yuki [ [ [ J J [ ] L L
e  Lj¥%/Yamagata [ ] [ [ [ L [ ] [ ] o
e Z%R/Nara o o o o [ ([ ([ ([
e FHB/Ube () [ [ [ [ o o [ ]
Epzai ® © SXStZ>4—/SXS Center ) @ 24 o o [
ABR/Osaka ® [ o [ ]
B3/ Tokyo ) ® [ [
DDt>4—/DD Center ( [ L LJ
#H/E/Nagoya [ ] [ [ [ ]
Fu/Kyusyu (] o o o
#L1%/Sapporo [ o [ [ ]
® - 7 HyF—/Kentucky o o @2 [ [ [ ]
An?:i‘ilias e e (>F47}/Indiana o [ ] @2 [ [ [ ]
e  XF31/Mexico () [ [ [ o [ ]
e R-5YR/Poland [ (] [ ] [ ] L
e  (FUZ/United Kingdom o o o o o o
e  J5YZ/France o () o o [ [ ]
Fey  ®®  RAY/Germany () o [ [ o [ ]
Europe A4 Z/Switzerland
o (5U7/Italy [ ) [ ] LJ
e o #5>%4/Netherlands (] o o o [ )
JUlLtz0F/Barcerona
e  ANFA/Vietnam o o o o o o
1> R%>7/Indonesia Jakarta
oy, ® %4 /Thailand Samutprakarn o [ ) [ ) [ ) o o
ASEAN  ee 4/Thailand Sinsakhon [ )  J [ L [ ] L
ee #41/Thailand Bangpoomai o [ ] [ ] [ ] ([ o
1> F/India

(*23:RIBERS CR T3 AEEEH. )
(*23: Scope of research on environmental laws and regulations.)
(*24 3K RBECBUTIIREEST. )

(*24 : Not collected for wastewater quality.)
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